from membership influence the implementation of long-range organizational strategies. The outcome of the 1985 planning process confirmed rhat AAOHN should continue to offer organizational leadership development activities. However, these learning experiences would best meet members' needs by being expanded to include an entire day focusing on one subject area.
The first day of the conference has been designed to provide content and skills in the area of governmental affairs. The overall objective for the governmental affairs component of the program is to demonstrate how a strong governmental affairs program can influence lawmakers and other governmental decision-makers to take actions that benefit both the occupational health nursing profession and society in general.
A strong and effective occupational health nursing profession is needed by both occupational health nurses and consumers (employers and employees). A strong profession is dependent on the ability of individuals and groups to influence policies, institutional and business practices related to the delivery of health services, other professional associations and society. It is our belief that an educational program focusing on grassroots governmental affairs is an effective strategy -a winning plan for moving the organization forward and providing direction for the future.
Consistent with AAOHN's long-range goal of developing organizational leadership skills among members,we will continue to provide association management concurrent sessions (orientation for newly-elected leaders, advanced parliamentary procedure, grassroots newsletter development, and membership development). There will also be ample opportunity for participants to interact with peers, as well as with members of the AAOHN Board of Directors and the professional staff. This will also be a "first" for constituent associations to provide feedback to the national leadership from the membership regarding the proposed idea of a delegate system for the association which is in the investigational stages only.
AAOHN has made a long-term commitment to provide for constituent leaders a broad range of professional and organizational leadership development opportunities. This commitment is one example of the role and responsibilities of the national professional association. As a result of the commitment, AAOHN has planned an exciting organizational meeting (Annual Leadership Conference) which will strengthen the association as well as the leaderswithin the profession. •
Ms. Cox is Director of Professional Affairs, AmericanAssociation of Occupational
Health Nurses, Atlanta, Georgia.
